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Confidential Q uesti onnaire 
MACHINE KEJCGRDS DIVISION 


V 


Question 

(1) Has undue pressure been, put on you to accept overseas 
positions Irrespective of personal or fmnily problems? 

(2) Have you ever been asked to serve overseas? 


Answer 
YEg §0 

_ jy 

7 Sy ~ 


( 3 ) 


B&ve you been led to believe that unless you accept an 
overseas appointment when requested you will never be 
promoted or given advancement? 

(The policy of the Office of the Comptroller is to give 
preference to those who do serve overseas and who do a 
good job. This does not mean that those who do not go 
overseas will not be given consideration. Since MHD 
osam under the supervision of the Office of the 
Ccaaptroller — promotions have been processed on JffiD 
personnel who have not served overseas.) 


r 




y (4) Do you feel you have not been given proper considera- 
tion for promotional opportunities? 


jz_ jy 


/ (5) Do you feel that any particular group of employees are 

favored to the extent that better or equally qu alif ied. . 
per sonnel axe not given. just treataent? ^ 


rs 


(6) Do you feel that your Division Chief or any other 
supervisor is ruthless in his or her dealings with 
employees? 

Division Chief 
Other Supervisor 


i- J"7 

X O' 


(7) Is the Division Chief or any other supervisor outstand- 
ingly blunt or rude in dealing with personnel? 

Division Chief 

Other Supervisor JL. 



y (8) Does the Division Chief or any other supervisor use 

obscene language in the presence of female employees? 
(in answering this question you should consider obscene 
as meaning foul or dirty language as contrasted with ' 
terms such as dawn or hell.) 

Division Chief 
Other Supervisor 


££ 

a 


(9) Does the Division Chief or any other supervisor make 
derogatory remarks about certain of his employees in 
the presence of others? 

Division Chief 
Other Supervisor 
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.]wa fi##i that the iAviclto m" ip'idm-y 

vi*a>EK* Wliii designed ehiefiy fe* He*® 

•juiet when if^tmiAvuuk «df rvasMgHKsbV «*okI ipHmKftxmt 
are to Mu fUup itaqsi 4«atfertJ. 

Myleidil <3Mef 
stter £fe» gMtfrrj. salt • 


vil.) ettni promises* b»*e. *«!* i« yrs* awt s-av* u*t beet* 

mp% wis m Xu ypwr a&X&L ya such grand*.:*** c«uM have 
been .ttaltSlisA? 

(12) Are you aatta add of year M vision Cla*i' «r any other 
supetryisor? 

MyiadUm tSh&ef 
pttmt' Snpm.rvXm!.x‘ 

(Xi) A re you afraid to offer «wg®js8tlon*» and/or orltlolwuif^ 

(JL4 ? t have jot ever discussed a problem with the Division 
Chief and in your opinion not received proper or 
sympathetic consideration.? ^ 

(l^j to you feel it necessary to go to the inspector 
ttamexmL with your problems rather than to your 
supervisor? Division Chief and/or the Comptroller 
in. order? ,5 

(16) Save you ever been repeiiaanded or punished by the 
Division Chief or any other supervisor for any 


£l 


sr 

X? 


sTC 


sr£ 



remark® made by you? 

Division Chief 

Other Supervisor 

/ 

jr 

J3> 

(IT) 

to you believe that unnecessary overtime is being 
performed? 

A 

XJ 

( 18 ) 

In your opinion can the work be more evenly dis° 
trlbuted to that employees? 


J3 

(19) 

Are there any employees In the Division who are not 
doing their share of the work? 


Xf 

(20) 

In your Judgnemt can any of the work processes be 
eliminated? 


a y 

(21) 

Are working conditions satisfactory? 

£1 
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